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Foreign—Investment Restriction
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Thailand regulates foreign participation in business
through the Foreign Business Act B.E. 2542 (1999) ( “FBA”)
to safeguard national security, preserve cultural values,
and protect domestic economic interests. The FBA prohibits
foreign ownership in specific sectors and reserves certain
business activities exclusively for Thai nationals or Thai
majority—owned companies, except  where specific
permission is granted through licensing.
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Under the FBA, any company incorporated in Thailand is
classified as a "foreign company" if 50% or more of its
shares are held by foreign individuals, foreign juristic
persons, or companies incorporated in Thailand with
foreign majority ownership (also known as foreign—owned
companies). Such foreign companies must comply with the
restrictions imposed by the FBA, including obtaining a
license to operate any restricted business activities.
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The FBA classified restricted business activities into Three

Lists, as follows:

SELE ER X RANF L ER G ZUT ZRFEN:

List 1: Businesses strictly prohibited to foreigners for

reasons of national sovereignty and security

EE L HTERER MW EE, THEIEALTHLS



List 1 includes business activities that are
completely prohibited to foreign investors due to
their critical importance tonational sovereignty and
security. These activities are reserved exclusively
for Thai nationals.

FEIEFETENER IR EXEEM T A5
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Examples. agriculture (e.g., rice farming, animal

husbandry), land trading, media, and antiques

trade.
Blam: R (e kfErtE, BH0b) . £ Z . EA& M
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List 2: Businesses restricted to foreigners due to
national safety, public order, or significant impact
on the economy, environment, or natural resources
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AR R S E AL E WL 5

Foreigners may operate businesses in List 2 only after



they have acquired permission from the Ministry of
Commerce ( “MOC” ), with the approval of the Cabinet,
provided that:
SNEARFERBE SR (“BHH” )WFTAZLAE M
Bla, THEEFE2FHLE, iRE:

()at least 40% of the capital of the foreign

majority-owned companies is held by Thai nationals:

and
(2) N EF A 2 H R 80 B E D A0%E AR B A B A FF
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(3)

(4)at least two-fifths of the number of directors are
Thai nationals.

G)E Az —EFRERZE LR,

(6)
FExamples: domestic air transport, firearms

production, and mining.

Blan: EIAMZZi, X EFMRT

List 3: Businesses restricted to foreigners to protect

cultural heritage, traditional crafts, and small



local enterprises
HE 3 AR R, RIS YN S, RESE
NG E W 5

Foreigners may operate businesses in List 3 only after
they = have  obtained permission from  the
Director-General of the Department of Business
Development ( “DBD” ) of the MOC, with an approval of
the Foreign Business Committee. The permission will
be granted in the form of a Foreign Business License
( “FBL” ).
SSEARFEREEFHF LR EASAKWIFR, HE5
HEELR MR, THEZFEIFHALES. ¥
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FExamples. construction, wholesale trading with
capital less than THB 100 million, retail trading
with capital less than THE 100 million, and all
kinds of service business.
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Keynote: Foreign investors must careful ly verify whether their
planned activities fall under these restrictions, as
non-compliance can result in legal penalties or compulsory
divestment.
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Foreign Business License (FBL)

SRR (SEAE L)

Foreign-owned companies (defined as 50% or more foreign
shareholding) wishing to engage in any of the restricted
business activities under the FBA are required to obtain an FBL
from the MOC through the Bureau of Foreign Business
Administration ( “BFBA” ).
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Key points about the FBL

SNBTEE R K




Minimum Capital

=R H A

The minimum capital required for each restricted business
under the FBL is 3 million Baht or 25% of the average of
the first-3-year-operation estimated expenses for each
business, whichever is higher.
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The minimum capital under the FBL must be fully paid-in

before starting business operations.

SR E LT T B s (R AL A T 4678 W Rl 2 30 0%

A capital increase tomeet the minimum capital requirement
may not be necessary if the foreign company has retained
earnings and requests permission from the MOC to use such
retained earnings to satisfy the minimum capital required
for the approved business.
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« Trading business under the FBA

SNELEETHHAZ N 5

o Purchasing activity in which goods are purchased

either from overseas or domestics suppliers is not a
restricted business activity under any of the three
lists of the FBA. Therefore, an FBL is not required.
KGN %, o= g b s B A B R R AL K B, AT
ZOEEEEWN=AEER. FH, THFIFEEIL,

o Export in which goods are sold to any overseas
customers is not a restricted business under the FBA.
Therefore, an FBL is not required; however, a 2-MB
minimum capital amount is required to operate export
business.
oW E, BlEEMENEF HE R ey d o518 T4
HAEEFXREANLSE. Hit, THRIFLEIL; AW,
Zegdnl R KFE 200 7 &K T A,

o Domestic sales under the FBA is categorized into retail




business (List Three (14)) and wholesale business
(List Three (15)). Operation of which requires an FBL
or a minimum registered capital of:
SBREETHENHELF 2 ANTELEF(FE=ZF 14
) fee g W5 (FE=ZF 1505) . B2 8 FE/IBLE UL
I8 B 4n T AR A AT A

» at least THB 100 million for 5 retail business
locations (THB 20 million for one additional
business location)

s SAFEBLAED I AR (BN ELRFE

2000 77 % %k)

= at least THB 100 million for 1 wholesale business
location (THB 100 million for one additional
business location)
I Mg PR ED I LER(EE - ELRFE
1 ¢ % %)

e Application Requirement



An FBL is required for foreign-owned companies intending
to operate a business listed under List 2 or List 3 of the
Restricted Business categories.

28 IR 52K R 7F 2 2 3B 8 3 B 7l b 589 41 9t 8] 562
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Businesses under List 2 (involving national security,
culture, or the environment) require Cabinet approval,
and licenses are rarely granted in practice. Foreign
investors targeting List 2 activities are typically
advised to partner with Thai entities.
FE2WRERZA. XWMEHE) T 5 FENEE,
EERFROZ T, UAFFE 2 P 5Ea 9 sNE R
F W R E LKA E,

The period for obtaining an FBL typically ranges from 3
to 6 months, depending on the complexity of the
application, the type of business activity, and the
completeness of the submitted documents. Delays may occur
if additional clarifications or approvals are required.
KRB BEEENBR—RFESEZOANA, BAERATHIE
WEFE., VHEEIHRBEERXI XN TEL, WRFEH
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Operating a Restricted Business without Permission

REVF T L8 REME L 5

Foreigners undertaking any of the restricted business
without obtaining permission from the MOC are in violation
of the FBA and subject to the following penalties:
SNEIARETH H ] NEEMRFAEL S50, BTHERIH
ZE %, IFAEWTEERE:

o imprisonment of a term not exceeding three (3) years:

or

“HEUTHRHARRM: =

o fine between THB 100,000 and THB 1 million: or

& 10 7 &% ZE 100 A &%;

o both

GEE

In addition, the Court may order a stoppage of the business



operation, the dissolution of the business, or a cessation
of the foreign shareholding or partnership, as the case
may be. Any person who violates the Court’ s order shall
be subject to a daily fine ranging from 10,000 to 50,000
Baht for the entire duration of the violation.

Mok, wEBE A ARE AARFILT AL AR RO 1R S B R AR 3
Rk EfEREReH, BB EHE R UEF
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Keynote: Obtaining an FBL is essential for foreign-owned
companies seeking to operate restricted business activities
under the FBA. However, approval is discretionary and granted
on a case-by-case basis, often with limitations. These may
include restrictions on the type of customers served, the use
of specific trade names, or permission to operate only within
narrowly defined product categories as declared in the
application. As such, even with FBL approval, a foreign company
may not enjoy full operational freedom in its licensed business
activities.

BROER: N THEEENFRE & TIT R RE L& 89435 2 5
T, AR BAETULEREE, A, ZIEZRELEFELET B S
BREMIZTH, BEETARSG . XURETRRAESAMSEF KA
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The Board of Investment (BOI)

# T ¥ % 714 (BOI)

The Thailand Board of Investment (“BOI”) is a government agency
responsible for promoting investment in Thailand. The BOI
offers a range of incentives, both tax and non-tax, to domestic
and foreign investors to encourage investment in key sectors
that align with Thailand’ s economic and development goals.
These incentives aim to enhance the country’ s competitiveness,
support innovation and technology transfer, promote regional
development, and advance Thailand toward becoming a high-value,
innovation-driven economy.
FERFARHAZR2(“BEZR27 )2~ M ARREFERFHK
JENAG o B T T2 A B N AME & 52 3 — & 5 B Woke 3 MR B 3
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KR, FESRERATNE. QF BB EHE,

BOI promotions are designed to attract investments in
industries that contribute to national development, especially
those  involving advanced technology,  environmental
sustainability, human capital development, and regional
diversification.

HEZR 2T ERABCRE ER AT ERZRNAT LB E A,
RAZARLE REH#BA, FET LM, AN TEARTT LR E S
AT

Eligible Activities for BOI Promotion

A Z R 2R 5

The BOI categorizes eligible business activities into several

priority sectors. Some of the key promoted activities include:

RAZR KR EAFNELEN 2 H LRI —BERR

Sector Examples of Promoted Activities

T B PR 2 B E




1. Advanced Technology

Innovation

1. E#BA L RIH

- Research and development
(R&D)
Ui
- Biotechnology
EREAR
- Nanotechnology
PR A
- Automation and robotics
B o e fe Al g A A
- Artificial intelligence
(Al) and digital platforms

ANTZE W) FFE

2. Manufacturing

2. &

- Automotive and electric
vehicles (EVs)
A A5 A S (EVs)
- Electronics and electrical
appliances
HL A0 L A 1R A
- Aerospace components
AT 2= AR F
- Machinery and parts

IR &




- Medical devices

BT &

3. Agriculture

Biotechnology
3. R Fu A

and - Agro-processing

K= T

- Plant and animal breeding
SR E A

- Food innovation

£ 0 A HT

waste

- Agricul tural

utilization

R & 7 1 F R

4. Healthcare and Medical

Services

4 BETRERMETRS

-  Hospitals and specialty
clinics
B e fu & #435 B7
- Health  rehabilitation
centers
(-9 % LN
- Pharmaceutical production
Wd
- Medical tourism-related

services

e 7 ik 3t AH K AR 55




5. Environmental

Renewable Energy

5. S5 B A REUR

and - Renewable energy generation

(solar, wind, biomass)
AHEREL R (AR, XL,
HE W T RE)
- Energy efficiency systems
RERME RS
- Waste recycling and water

management

JB 0 TR A A R E

6. Digital and Creative - Software development

Industries

6. FF Al E Ak

IR
- Animation and  game
development
o] B) A4 it KT
- Data centers and cloud
services
G N L s

- Fintech and blockchain

7. Education and

Resource Development

T.HTMANFEF R

4 Rl R A X R
Human - International schools and
universities
EIR AP A%




- Vocational training centers
Rl )1

- STEM-related educational

services
STEM 78 < #0 & AR -
8. Infrastructure and - Inland container depots
Logistics (ICDs)
8. E ik w5 B A I R AR e

- Smart industrial estates
g T X
- Logistics and distribution
centers
W B 2
- Port and airport services

B 0 RALT R 5

9. Tourism and Lifestyle

9. R A EH R

- Ecotourism and cultural
tourism
HE 2SR AR SO R
- High-end wellness resorts
= 3 T 7 REH
- Film production

i, 1l 1




BOI Promotion Procedures

HEZRER N IERT

To obtain investment promotion privileges from BOI, investors
must follow the formal application process. Below is a
step-by-step summary of the procedures:

ERERAE AT R RMBBR, £ 7 F LNEEER N FIEE
FFo T 2R AKSIRER:

1. Project Preparation

T H %

The applicant prepares the project plan, ensuring it aligns
with one of the BOI’ s eligible activities and meets
specific requirements.
HiE AESTE X, AREERFZ R &L 5 G s R
—¥, FHRAREEK,

2. Online Application Submission

LR IF



4.

Submit the application through the BOI ° s online
e-investment platform which includes project details, such
as, nature of the business, investment capital, employment
plans, machinery and technology used, environmental impact
(if applicable)
BARFZRECWELETHEFERXFE, AP AETEKF
MR, wlHFER. WEFA, AR, ERANRAE A,
v (dnE )

Interview and Clarification

V7 ¥ o B

BOI officers review the application and may schedule a
project presentation or interview to discuss the business
plan in more detail. The applicant must provide any
additional documents or clarifications requested.
HRER2ERFEFE, A RLTHITENFHTH, UEF
20 0T I8 BT It R, IR AR A
o

Approval Process

HHIRAE



e Small projects (investment < THB 200 million): BOI

processes and approves internally.

NRTE (T H<2HFHK): HHEE RN ETIE,

e Large projects (= THB 200 million): Must be submitted

to the BOI Sub-committee or the Board of Investment for

approval .
AEFE (22 254): DFRXRAER 40 208K R
Z Rk,

Approval Timeline: 40 to 90 days, depending on the

complexity and size of the project.

FAHLAE]: 40 £ 90 K, EARBURTIUH R FEAAAE,

5. Promotion Certificate Issuance

4 AR

Once approved, the investor must confirm acceptance of the
conditions and submit supporting documents. The BOI
Promotion Certificate is issued, usually within 10 working

days after all documents are received.



BRI, 03 S AU A B A& P R R R XX fF . BOI
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6. Project Implementation and Reporting

TUH i s

The company proceeds with project implementation (e.g.,
company registration, land acquisition, machinery import) .
Regular reports must be submitted to the BOI regarding
project progress, capital investment, and employment.
NE EHTE (s EM . R, ). SRS
RAEZERETXARTEHE, FARFXFH THFILNRE

Keynote: The BOI foreign investors an alternative pathway to
operate restricted business activities under the FBA, allowing
for 100% foreign ownership without the need for an FBL. However,
investors must first determine whether their intended business
activity qualifies as a BOI-promoted business. Careful
structuring of the business model is essential to meet the BOI
criteria and fully benefit from the wide range of incentives,
including tax privileges, relaxed ownership rules, and

streaml ined visa and work permit procedures. This makes BOI



promotion one of the most strategic and flexible options for
long-term foreign investment in Thailand.
BRER: AR ER2ANERTEANATEE = TEE X RFNH
WiEsh M T 7 — kAR, AV 100%5N % F BT L F AN E

AT, HHELNEAARMNTA T RIBLESZERF AL
R TSR & o T A B AR XK T R & 2 BATE S
W 2B RERT RA X B EREER, AFERKMALE. BILHIA R
AL DA R & 2 fe TAE VR 7] B o RER B K & 7210 B B
A& ERKHSER T AR R E Rz —,

Incorporation of a Wholly Foreign-Owned Company in Thailand

o B A — A R A

For non-Thai investors, the most preferred structure for doing
business in Thailand is to establish a 100% foreign-owned
private limited company, as it allows full control over
ownership, management, and the distribution of returns through
dividend payments.

MHTEFERFEERN, EXREFRVSFHRALEEN ZE T XK
100%4h % FF B9 A AH PR 2 8], B A ZEEM T LR 2ER ., &0



118 1t B R - BE AR B E AR . o

However, 100% foreign ownership is subject to the requirements
of the FBA. This means that a foreign-owned company must either:
BEE, 100%8 /N H B R MG AR E FER, XE%RE LN F

8o

e operate in a non-restricted business sector (i.e., not
listed under the FBA’ s restricted activities); and/or\
AR EFT L IHIZE (BRI TEE EIRAMEE
) A/,

e obtain an FBL from the MOC to legally operate a Restricted

Business: and/or

MNEFHRRIBLEIL, UerLEXRaldds; M

e receive investment promotion from the BOI which allows

exemption from certain FBA restrictions.

MERER2FBRARLE, UBRBRLIITEE E THRF .

[t is important to note that a single company can combine any

of these 3 pathways, depending on the nature of its business



activities. For example, one business activity of a company may
operate under the BOI promotion, while another may require an
FBL or fall outside FBA restrictions entirely.

ERERWNE, — K s T UREBE VS ENER, KX 3 Mg
SEHEM, flin, —RpaW—TLFEHTRHRERTZ R 2L E
BETZE, MA - T ERIBELEIELEN T

B kIR

Capital requirements and timing of injection

FEARE KA ) 3 B 8]

The minimum capital requirement for a foreign-owned company in
Thailand depends primarily on whether the business activity is
classified as restricted under the FBA and whether the company
received promotion from the BOI.

INHNBE R EAREEZRAETZY S EIECRETIHEEE ET
WIRFMENV S, URZASZERTTRAZA WL ERR.

1)Non-BOI Company (subject to the FBA)

TEFZHEZR2MEBRN N E (A FELEENR)

Unrestricted Activities (Not listed under the FBA)




TZRF BN (RIINSIEEE %)

e A minimum of THB 2 million in registered capital (fully
paid) is required.

EMHEAZE DN 200 7 &K (EL2F L),

e This capital must be injected before the company begins

operations.

B AR A F R E 2 R R

Restricted Activities (Requiring an FBL)

ZRE (FEIFLE L)

e The minimum capital requirement (fully paid) is the

greater of:

RRARER(FXM) AUTHEFNREH:

o THB 3million per restricted activity (fully paid) ; or

BIMZRED) 300 F HF4k (2HIA); =

o 25% of the company’ s estimated average expenses for

the first three years of operation.



S
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2) BOI-Promoted Companies

FEREHKE R M EBRN A F

BOI-promoted companies must meet the BOI’ s own capital
thresholds which are based on the promoted activity. The
capital must be sufficient to implement the approved
investment project and may be subject to BOI review and
verification during the implementation phase.
FERFREE RS BB RN B LT L E1Z 2R AT
Mo KoL RHTEmIVENTTIE, FELBNBEEX
Z B AL,

In general, the minimum capital requirement is 1 million
Thai Baht, unless a higher amount is specified for a
particular promoted category.

— R, HIEAAZERN 100 7 H4%k, REFEXRHNFEAE

ELEEX

Keynote: If a company engages in a combination of restricted

and unrestricted activities and/or is partially promoted by the



BOI, the capital requirements for each activity must be
calculated separately and then combined. The total registered
capital must be fully injected prior to commencing business
operations — typically before the issuance of the Foreign
Business License (FBL) and/or BOI promotion certificate, as
applicable.

QB R R — 5 B B B A2 PR A0 AR R ] 1 v S ey 4L e A/
REAEH L) FERERE R MEBCRAL 5, W& TUE 218 % AR E K
SRt E, AEeIHILE. 2FMEMTARLAAET B F1E2E 2
B2 EEN, BEREMLIFEE R/ BOL IEH 2/ (WEA) .
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Visa and Work Permit Requirements

BALR L% TE R

Under the Foreigners’ Working Management Emergency Decree B.E.
2560 (2017), as amended, foreign nationals who intend to work
in Thailand, whether employed by a Thai or foreign-owned
company, are required to obtain a work permit before commencing

any employment or professional activity.

RIFEEBITH (PEATEEELL2%K4) B.E.2560(2017), MES



ETERIENR, ThEXETHREAALEIFNE, EFHE
IRt K vEFZ R, HLAHKAR TRV L

Visa Requirements

BAEE R

Foreigners planning to work or stay long-term in Thailand must
first obtain a valid Non-Immigrant Visa, most commonly the
Non-Immigrant “B” (Business) Visa, prior to entering Thailand.
This visa is appropriate for employment, conducting business
and attending business meetings in Thailand.

WRIERERKH TERKHEGEAEHENFTEZA, LAE L
KREARWELRESIE, ¥ LHZEBER “B” (FH) &L, A
AT ERER L. ZEASEFH 2100

Accompanying family members should also apply for the
appropriate dependent visa types, such as the Non-Immigrant “0”

Visa.

MEAT X R R IR S KB AR A, wmEBR “07 &il,

Work permits

T A&+ Ak




The issuance of work permits is closely tied to the company’
s registered capital and the number of Thai employees hired
based on prescribed ratios. However, exceptions apply to
companies promoted by the BOI, which may receive work permit
and visa facilitation without being subject to standard capital
and employment thresholds.

THRFITIEN AR E A A ERE A2 WAl R AN FEE R T
ABETERK T, FXREZ R MEBRE N5 LIRS T
VR A A B PR, T AR R A g T A Y PR A

General Work Permit Requirements for Non-BOI Companies

TEZERKRZR2ME R o & 8 — e TAEF T Z R

Requirements

MEZH

Minimum Registered THB 2 million per foreign employee
Capital FAANEE R T 200 A4k
AR E M F A

Thai Employee At least 4 full-time Thai employees per




Requirement

ZERITEX

foreign employee

BLENERTIEIR 42 2RAEERT

Company Type

Applies to non-BOI promoted companies

NEE ERTREXBERE RS BB RN N F
Penalties Working without a valid work permit
Z il A M ITAE¥r = Tk

Imprisonment for up to 5 years;
and/or

wE P AL 5 A /s

A fine ranging from THB 2,000 to THB
100,000; and

T 2,000 £ 100,000 #&4%k; LK
Deportation with a 2-year re-entry
ban after serving sentence or paying
the fine

MA AN TG, FRBEZEEE 2
FEHREIEFRNE

(Section 31 of the Foreigners” Working

Management Decree B.E. 2560 (2017)

Decree)




( {(SNEATEEEEA) B.E.2560 (2017)

% 31 %)

Employing a foreigner without a work

permit

JE R T TARF A s E A

A fine from THB 10,000 to 100, 000 per
foreign employee (Section 32 of the

’

Foreigners Working Management
Decree B.E. 2560 (2017) Decree)

&4 4ME R T4 L 10,000 Z 100,000 %
KR EATIEEEEA)
B.E.2560 (2017) % 32 %)

Repeat offenders may face stricter
penalties, including suspension of
business operations or blacklisting
from sponsoring future work permits
BT e /" F AL, By
EE W RBIINRK TR RALE

o

4_\

Keynote: For non-BOI companies, the work permit process is



closely tied to the company’ s registered capital, legal
structure, and ratio of Thai to foreign employees. In contrast,
BOI-promoted companies benefit from streamlined procedures:
they are exempt from minimum capital and staffing ratio
requirements, provided they can demonstrate that the foreign
employee's role is essential to the BOI-promoted business.
Additionally, the BOI offers fast-track visa and work permit
facilitation, significantly reducing processing time.
BOER: MTAFXRAZRSRBEREW LG, TEFITETFS
NEEMFEA, mEEMMEER T5/E R TR A E T4 X
HUZT, ABEEZR2RBRRN LA T EXHAEF: REM
M BILFASE R THACN R A EZR2TMENLFERER, f
ML A THEFRRAARMARTE G ER. W, BREZERS
AR R R A E A TRV P A, KRA%HET 7 Eot A,

Incorporation of Joint Venture

Jrq o iaa

A joint venture (JV) in Thailand is typically established in

the form of a private limited company, which under Thai law



requires a minimum of two shareholders.
ZEWARL Y (ARSI FFEUAAFTRANTDNLR KL, REH
EExE, WENAFEEZEVPHLRE,

[f the foreign shareholding is 50% or more, the company is
classified as a foreign majority-owned company under the FBA
and is restricted from engaging in business activities listed
under the Three Lists, unless it obtains an FBL or receives BOI
promotion.

TR IR PGB 3K B B HE 3T 50%RY Bl KB T ANBT A8 i T RSN E IR
wE, *ERFANFE “ZARFR” OB LES, RELRBIE
REFARRERAZ RO ERF,

Alternatively, the JV can be structured with minority foreign
ownership (e.g., 49% foreign / 51% Thai), allowing the company
toqualify as Thai-owned under the FBA and operate without those
restrictions.

A, A H A DR A SN R D BRACE S A (B, 49%E9 S % X
AT 51%8Y A B RAY) , 1 /a B RIBANELE i i A & B A BTA
NE, XEIZ SN B R E R 2 R R E IR

Finding a trusted Thai partner for joint investment is a



critical step and should be approached carefully to ensure

alignment in both business goals and legal compliance.
HE—NMEREHNRELSFEKFHTEAEZ N RBTR, PR
REME, DUBEfR B B AR fr kA AL R — 3

Practical steps to identify and evaluate a reputable Thai

partner are:;

WA R EE R R e R E RO EHF P RE:

1. Professional Networks and Referrals

T ALY An e

e Use introductions through law firms, accounting firms, or

investment advisors based in Thailand.

AR ENRTELF . 21 RE 5 H A E TR,

e Seek referrals from industry associations or foreign

chambers of commerce

AT Y2 BB 2 F R R

2. Board of Investment (BOI)

BRERS



The Thailand BOI provides investor matchmaking services and
may assist in identifying Thai partners for BOI-promoted
projects.
FERAZR2RERTFELARSE, 0B E Ty SE 8
& B o 1E KR

. Thai Chamber of Commerce / Federation of Thai Industries

FEB2/FETVHEEe2

These organizations maintain directories of Thai companies

and can help facilitate business introductions.

X P R B B Y 4 5k, DU B AT

. Business Matching Events and Trade Fairs

BANBEENTH Z R =

e Attend Thai trade exhibitions or investment forums

SR E R 5 RS H R

e Participate in sector-specific B2B matchmaking events.

5 54 mAT e A 2 B[ By 3 B



5. Due Diligence

RIRE &

Before finalizing a joint venture:

T A #AT & FK L :

Keynote

conduct a due diligence (company background, legal
compliance, litigation history, financials).
HATRPREE (el FE. BEHE. FRTE. MHRK
J)

review their reputation, track record, and alignment

of interests.

FAEMATN A, LD R AR B

engage a reliable Thai legal or advisory firm to assist
with background checks and structuring.

BE BN REEERE LA M HTERREMEN
s

(JV): For Jjoint ventures, the structuring of



shareholding, types of shares, management and control rights,
and entitlement to returns should be clearly agreed upon in the
Joint Venture Agreement (JVA). These agreed terms must also be
properly reflected in the Articles of Association (AoA) of the
JV company to ensure enforceability and alignment with Thai
corporate law.

BRERAV): HTeddl, BRNEH, R ki, BEMEH
XL BN A AR R FE B DD o B A 29 o X B B R A SR A 0 T Y
KBRESFNEANASFEFRY, UHERLLHTHTHEFFRE L
G

Company Governance

nElie

Effective company governance ensures lawful, transparent, and
efficient management in Thailand. Compliance with Thai laws,
especially the Civil and Commercial Code, is vital to protect
stakeholders and support sustainable growth. This section

highlights key governance principles under Thai law.

ERE, ARNAEERTHReE, EAMERNEE, ETRE



EE, FAE (RBEL), N TRFAZMRENFTRFEEK
ERER. ATERNBREFENZH R gIEE RN,

Qualification of Directors

i

Directors of a Thai company may be either Thai or foreign
nationals. Directors of a private limited company must be at
least 17 years old and must not be under any legal prohibition
from acting as directors, such as bankruptcy or criminal
conviction.
ZERNENEZTUZEEACLTUZSEARMAFTRLAGEANESE
SeMEH T, EABEMERELEEES, Ao~ =1
FHEAT A RELESE,

Foreign directors are not required to hold shares in the company;
however, if they participate in management or operations within
Thailand, they must obtain a valid visa and work permit in
accordance with the Foreigners’ Working Management Decree B.E.

2560 (2017). Additionally, the company ° s Articles of
Association ( “AoA” ) may impose further qualifications or

restrictions on directors, provided these are consistent with



Thai law.
SIEEFELERFRELERG; B2, wRAU(TERERENSHEEE
BAEE, HATLARSE (SNEATEEE EA) B.E.2560(2017) 3k #%
A A AEA TAEVF Pl IE, Mok, AEMER(“ZER7 )T UNEE
#t— R R FREEIRE], [EAT 1% 2 X AL SR &l 1 6 & E i

i}

Directors are bound by fiduciary duties to act in the best
interests of the company, including duties of loyalty, care,
and diligence. A breach of these duties can result in personal
liability.

FERREXZRAZSG, RUQAEHRENZTE, S8 SW,
EEAGUH X S, SREIUAETTRFEELNAAERTE.

Relationship Between Shareholding Ratio and Dividend Rights

R 5 BE A BEACHY X A

Under Thai Civil and Commercial Code, dividends are generally
distributed to shareholders proportionally to their
shareholding ratio, meaning the percentage of shares they own
in the company. However, companies may issue different classes
of shares, such as, ordinary shares and preferred shares with

distinct dividend rights if so provided in the company’ s AoA.



For example, preferred shares may receive a fixed dividend or
priority over ordinary shares in dividend distribution.
RE (RERFEL), REBTHERAFRLA LS R, B
AR AE 8] F B R L B E A o B2, WRNFAWEEFT A
B, B R LLRAT AR R AR, 5l e B i A B R A R A
HEE R . Blam, ERESEF, HAKRT 2 REE R EHM L
T & R AT 2B

While shareholders may enter into agreements that modify
dividend entitlements, such arrangements must comply with
applicable laws and be properly reflected in the Company’ s AoA
to avoid shareholders” disputes.

BRI ] DL S U R R BEAT, B 3% 2 HE S0 U4 B B 2
HEfE, FELAFANEEEY, UBEREYY.

Dividend Declaration

P B - B By R

Before a company can distribute dividends to its shareholders,
certain legal requirements must be met to ensure responsible
profit sharing:

TN B R BB Z R, SRR XL EREENR, UHRATE



B A I 2 L -

1) A private limited company may pay dividends to its

shareholders only from the profits. No dividend may be
authorised of the company suffers a loss
AARRAERGENFEFEARR, TR L. A8 THE, T

/'%L_ é]\ @EA Eé‘ti /EQI\\ 5

2) Dividends declaration must be authorised by a general

3)

meeting of shareholders. However, the Board of Directors
may declare interim dividends, if the company has enough
profits;

REGIRWER LHERAEACEN BEE, WRNEHES
WALE, EZ 2T LIRE SR TR E;

Every time when dividend payment is declared, the company
must set aside a legal reserve at least 5% of the company’
s profits until its legal reserve reaches 10% of the
registered capital; and

BRF R B, ST E DB FE B S%1E A &2 A Ra,
HE RN ek B A AR 10%; Ao



4) Dividends must be paid within one month from the date of

its declaration or approval.

X RS SRUAE AR e R B Al 2 HR — AN A AT

Dividend Declaration must comply with the company’ s AoA and

any shareholder agreements.

P 0 BE B R R B0 PR B B BN AR AR R T

Keynote: Proper governance frameworks that align the law,

shareholders’ agreements, relevant contracts, and the company’
s AOA provide a well-structured foundation to support
sustainable business growth, minimize the risk of disputes, and
ensure regulatory compliance, including financial reporting
and protection of shareholder rights.

BOER: SrE. RAWN., #XEEMASZERRTF—EHE Y

WA EEEEN, HUWFFRFEEK. RARE RN X5

REET M (AEYM FHERBRARXARS) 26T RFBEREN.

Land acquisition and construction

+ HAE ] Au %



The ownership and possession of land are governed by the Land
Code, B.E. 2497 (1954), theMinistry of Interior’ s Regulations
issued thereunder and the Civil and Commercial Code.
BT A EAAE (LHED) B.E.2497(1954) . W BEARAE 1Z
HEMAR R ABILLR (RBEERL) WEE,

Time-Length for Holding the Land

FA LHBHR

Foreign individuals are generally prohibited from owning land
in Thailand, except wunder limited exceptions (e.g.,
BOI-promoted projects, certain treaties). Foreign-owned
companies may acquire land only for business use and only with
specific approval, such as from the BOI. Land can be held as
long as the approved business continues operations.
INEEAANBEARERERAT £H, EwF D EFISNER (Flao,
FEXEAAER2MBERRNTE ., ERAXLEANER) . SN E
AAERBOBITERERAMENFRLT, TR FE LA,
AEMENSVAEZRE, EHRTU—EFFH,

Planning and Auction (if applicable)




AR A 4m 32 (W0 3E )

Land acquisition may involve public auction (e.g., for
government or industrial estate land) or private sale. For
BOI-promoted projects, land may be allocated through
industrial estates or designated investment zones. Proper due
diligence and zoning checks are required before acquisition.
EHFT BB T A 32 (Bl e, BUR T A ) SR A B B9 7 UL
B NTEXRAZASMBEBRKENIE, 7 Dld Tl K32 i
FRoM LM, LHRENFEHATEINRRFEET KR E,

e

Construction Requirements

i TE R

Construction must comply with the Building Control Act B.E.
2522 (1979) and local zoning laws. A construction permit must
be obtained from the local authority. Environmental or EIA
approvals may be needed for larger developments. BOI-promoted
projects may benefit from expedited approval processes.

TR A (R EFIE) B.E.2522(1979) Fn 43 4 K 3k . 20N
W77 L R 3R AR TR L. AR IT 2 TE s BN E I FE R
TREHE. FERFAZR2ABBRRNTE 7 UFZREFWETF



Keynote: Conducting a thorough land appraisal and due diligence
is crucial before acquisition. Accurate land appraisal ensures
a fair market value is paid, preventing overpricing or
undervaluation that can impact investment returns.
Comprehensive due diligence (including verifying land title,
ownership history, zoning restrictions, encumbrances, and
legal compliance) helps identify potential risks such as
disputes, environmental issues, or regulatory obstacles. This
process safeguards investors from future legal complications
and financial losses, ensuring a secure and compliant land
acquisition aligned with business objectives.

BB R ERIGZE, #TMRGEHIFEMRPRAEERER.
YA B £ T A AR N TR T S B SO, b T RE R B
REmEREEE. 2EARREE (BEZEZLHTEN. AKX
. aRKR& . FRAEMEESNE)F BT RABEN R,
Moy FFEF AR EE RS, R LREFRIPEEE T AR EEY
wAn S MKH T, BRI HGIFELL6AXE R L E T,

Thailand Employment Law



& [ % 5 ik

The Thai employment law system consists of statutes,
ministerial regulations, and administrative orders. The key
legislation includes the Labor Relations Act B.E. 2518 (1975),
the Labor Protection Act B.E 2541 (and its amendments), and the
Civil and Commercial Code B.E. 2535 (1992) (and its
amendments) .

FREF A EEERE R %, BEEFAT RS CE R, TEILEL
& (FFshx 2%) B.E.2518(1975) . (F#{R#7 %) B.E. 2541 (R & 1%
EF)R (RE %) B.E.2535(1992) (R A EZ).

Definition of emplovyer

B X R T

According to Thai employment law, both entities and individuals
can be employers. For instance, an individual who hires
employees for a production process or business operation
becomes the employer of them under the law.

WAE R E Sk, AT AR LR A JE £ Flan, AEFH LS5
ZERMAATIHANARRERARE,



Employment contracts

% 5] & A

In Thailand, an employment contract is not legally required to
be in writing for it to be valid; a verbal agreement and
commitment to work can constitute a binding employment
relationship. However, a written employment contract is
strongly recommended to clarify rights and responsibilities of
both the employer and the employee, including key terms such
as job responsibilities, compensation, working hours, benefits,
leave entitlements, and termination conditions. A well-drafted
written contract also helps prevent misunderstandings,

provides legal clarity in the event of a dispute, and serves
as critical evidence in labor proceedings. This is especially
important when employing foreign nationals, where
documentation is often required for work permit and visa
applications.

ERE, BRIAEXRFZHGEALAUFEL XNEEZEA ER; B LH
WA TAEAE K A R EF R AW BB AR A, HATFERE
WEITHEFE AR, AR MR TR E, @ TIERE.
F. TR, BA. KRB Fr L Z SRR AR — R HlE
RIFHY B & F L8 B T 0 iR A, KA S a2 EE ER A FE,



FAAEFHF VW FEARBULE. FHRAERASELNREALAE
%, EAMATRE T ESCHA T # i TR R A &L

Both fixed-term and indefinite employment contract are
permitted and recognized under the Thai labour law. However,
fixed-term contracts are limited to certain situations, such
as for seasonal work or clearly defined project with a specified
start and end date. Indefinite contracts are more commonly used
in practice.
ZEFHEAFHANEZHRT A EALERHARTNEFE. A
M, RHERNRTELEN, FlinZd ¥t TESRHAAN I e f0 4
REHEATE., EEB&Y, TEZHREEENE L,

A fixed-term employment contract may be treated as an
indefinite contract by law if the duration of employment is
ambiguous and the nature of the work is ongoing, not seasonal.
In such cases, the employee may be entitled to protections
normal ly reserved for indefinite employment, in particular,
statutory severance pay.

W RBEFEARA AR, TR ERFSHTHTAESTTIEN, HE
ek EERT SR AN TE EER T 6. EXMHEFELT,
R Re R BRI F O G B R #AIR 7 3 & B BT AR, 4 A = vk
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Employers may include a probationary period in the employment
contract. However, if the employee works for 120 days or more,
they are entitled to severance pay if terminated without cause.
Consequently, many employers cap probationary periods at 119
days. Regardless of the probation period, fair treatment and
proper termination procedures must be observed.
BEFUAEFFEE TN AF B2, w7 TEITHE 120 Rk
ERAEME, mREETLHL LT EN, RITANKFERE. H
b, L2 EFHRAAHRFE 119 K. TWRFALKE, LS E
PR AE YR

Social Security

2R IE

The Social Security Act applies to every employer. A Social
Security Fund is established under the Act and the government,
the Employer and the employee are required to contribute to this
fund at specified rates. Social security is compulsory for the
employees aged between 15 to 60 years, with some exceptions

(such as temporary employees in certain capacities, government



officers, students working part-time, and specific other
categories) .

(HaREZE) ERTHAREE. REZEERLT — M LRER
&, BJF. BEMR TUAEA R HEFEZEELBH 215 E 60
FHRTIME e REZEAERNE, Eog—LFMER (X
WG R T, BURE R, RIRF AR EMELR) .

Employers who hire one or more employees shall register both
themselves and their employees with the Social Security Office
( “SS0” ) within 30 days from the employee’ s first day of
employment. Monthly contributions are due by the 15" of the
following month.

BR— 42X L4 R TWEENAERTINIRE —KLHW 30 KA M2
REANE(“SSO”)BILECH R T, FASFRAETNA 15 HEl
B

Contribution Rates (capped at THB 15,000 salary):

SR (ERA TR A 15,000 F4k):

e Employers: 5% of the employee’ smonthly salary (up to THB
750)

BE: R THITHA % (HEFE%R) 750)



e Employees: 5% of their monthly salary (up to THB 750)

R %A THRM 5% (&% 5 ik &%) 750)

e Government: 2.75% of the monthly salary (up to a
prescribed salary cap)

B AIHEB2.75%(FBI M T E ER)

The Social Security Fund provides a range of benefits to
employees, covering both work-related and non-work-related
situations. These benefits include medical care, unemployment
compensation, disability  allowances  for  work or
non-work-related disabilities, maternity leave benefits,
child support, and old-age pensions.

HaREELSH R TRE-RIIEN, BE5 TEEXMTRNERL.
XN EEETRE . RVBEIT. 5 ITER KRBT R FREZE .
FBREAN., FTHRHAFEMTE L,

Work rules

TAEAN

Under Chinese labor law, work rules or regulations are not



mandatory. However, Thai labor law provides that the employers
must stipulate and publicize the written work rules when they
hire 10 or more employees and these rules must take effect
within 15 days of the tenth employee was enrolled. The working
rues shall stipulate, in Thai, regular working time, overtime,
holidays, severance pay and disciplinary measures.

wEFETE, AEGRESZRBGEN. Af, REFHEAL,
LYEEFRAI1043 104 L E R To, QAFITH A EAESE,
XEMEFFELMES 10 % 8 TNIRG 15 KW AR HLEF E A
RIEH TAERfIE]., w3k, B, SR FMLELY, FURXHH.

Rest time on business days

T1F H 89k & B JH

The standard working hours are capped at 8 hours each day and
48 hours a week. Employees are entitled to a rest period for
at least one hour if they have worked for five consecutive hours.
This one-hour rest period can be allocated to any time within
the day as agreed between employer and employees or according
to company policy.

PR TAERTE] LR A & R\ /NEE, SR\, R R T#EST
e B A/NEE, TR IR E E D — AN S — /N BB R R B 8] 7T AR



BREEMA T E WL R KN E RKR L BE — R ETR A,

Overtime

Jim BE

Overtime is subject to the prior consent of the employee unless,
to the extent permitted by law or on an emergent event, the work
must consecutively continue for avoidance of losses.
MPERAERTERERE, ANELELATFNRENRELZRZBLT,
KRR, TAELELEHFHATHEIL TR

For overtime lasting more than 2 consecutive hours, employees
are entitled to a rest break of at least 20 minutes before
starting the overtime work. Overtime must not exceed 36 hours
per week in total.

T2 N ES Y, BRI AAREITEMIEE EDIRE 20 o
oo AnIEET (A & A R R AL 36 /N

Leaves

(N7

e Annual Leave: Employees are entitled to obtain at least 6 days



of paid annual leave after completing one full year of
employment. The timing of annual leave can be decided by the
employer in advance or negotiated by the parties.
FH: RIAETHRH-FE, FXRBED 6 RBFFHFFE. KF
{6y B 18] B LA JB AR BT R, A PT LA BT v R R

e Sick Leave: every employee is entitled to at least 30 days
of paid sick leave per year.

HE: SR TEFERNEXED =T ROTHFRH.

e Personal Leave: Thai labor law does not specifically mandate
paid personal leave separate from sick or annual leave.
However, employees are entitled to at least 3 days of unpaid
leave for personal matters.

EH: REFHERAARAEFTHFEREREIFRL T EE,
ARIAREANANELZFEDZTZ = RATEHFES.

e Maternity leave: female employees are entitled to 98 days of
maternity leave, which includes 45 days of paid leave covered
by social security benefits. This period also counts weekly

rest days and public holidays.

Fo: *ERITARFZNA+N\KRNTE], EFEHE 45 Rtk &



PRIETUT B9 18 A 37 (8 8 o B N B4 & B B R 8 B An s LB

Employers cannot require pregnant employees to work between

10:00 p.m. and 6:00 a.m. or perform overtime during pregnancy,

even with employee consent.

BEARERMENRAIAR L 10 K2 F L6 KW Ik, 41
RE VR Z B m3E, BIERE R THREELR AT A Z,

The dismissal of a pregnant employee is prohibited from the
start of pregnancy until 90 days after childbirth, unless
termination is due to gross misconduct

MHETEE #5900 KW, BELEBENFERT, REEETR
TmEALATHHAATHAE .

e Sterilization Leave: Employees who undergo sterilization are
entitled to leave with pay for up to 3 days for the procedure
and recovery.

BER: ATRFFANATIANFERS S AWWHE, ATF
AFRE

e Military Service Leave: Male employees who are conscripted

or called up for mandatory military service are entitled to



leave without pay for the duration of their service.
BB AR A AL B R S W B R TAREZEE =8/ L
B2

e Leave for Training or Education: There is no specific
mandatory leave for training or education under the Labor
Protection Act. Leave for such purposes is typically subject
to agreement between employer and employee or company policy.
BNHEETR: RE (TR ED), BH AR EZ) 5
FREA o T2k B BB IR BB W L B =40 7 T2 A B i)
BFARE 2 B BOK F 4t

Foreign workers

ShEERT

Foreigners who want to work in Thailand must obtain a valid work
permit. However, they are not allowed to work in certain
occupations, such as wood carving, manual silk products, tour
guiding and legal services work, among others.

BAE & E] TR SNE A S AUR R A 8y TAEVF ek, &, SNEAL
RAFEEXLRN, AR, FI28%6 %, REMEERS THES,



A company registered in Thailand wishing to hire a foreign
worker generally must have a registered capital of at least THB
2 million and employ at least four Thai employees for each
foreign work permit. Generally, a company may obtain a maximum
of 10 work permits, unless it qualifies for specific exemptions
or meets certain criteria.

EREEMB L RRFLZRMIETIA, BELTFF ED 200 77
FHRIEMF AR, FEEMNIE T EFT RIS N RAZE D N4 R E
AT, —M&¥, —FnEl&m% ™ URE 10 /MTIEFIE, RIER
TR R B % B 6 X LA E

Minimum wages

IR T H

The Thai Wage Committee has the power to set minimum wages for
each province and profession. The calculation is based on the
daily wage, meaning that an employee working for less than 8
hours remains entitled to the full minimum wage for the day.
ZEIHRER2ARAG MM TERERKRIE. RKRIFXETE
HIHRUTHE, XEokE TERBE DT /N8R TR ARG — 2

R EFRETHE



Termination of the contract and severance pay

& [F] & 1F A B H 5%

Termination of Employment under the Thai Labor Protection Act
is defined as the cessation of the employment relationship
whereby the employer refuses to allow the employee to continue
performing work and stops paying wages. This includes dismissal,
layoff, resignation, retirement, or any other means by which
the employment contract is ended.

WEFE (FaRIPE), ZUEFHR AR ETELE T THSE TN
BT TH, ANMALFHRANER, aFfE. ZR. HFH,

BRKEMEM T AL LEF 6 F .

Severance pay is a payment an employer is required to make to
an employee upon termination of employment, in addition to
other monies owed to the employee.

ERF T ERARALLERENNTT R TR EMKITZ I, LM
[\ R T XA ey — 235,

An employee with an indefinite contract who is terminated by
the employer is generally entitled to severance pay, unless the

termination results from the employee’ s fault or misconduct.



WXL bRy T E AR 216 F oy i THEE ARG RS, B
bR BT R TE s ST ST A 18 R A LB RS

The amount of severance pay depends on the length of employment,

as specified by law.

BTN FEAT RAMRGKE, EEIREEENZHAT.

Term of Employment ( “T” ) Severance Pay

RAAZAR ( “T” ) E R

T < 120 days No severance pay
T<120 X T W

120 days < T < 1 year 30 days’ wages
120 R<T<l % 30 K TH®

1 year < T < 3 years 90 days’ wages
1 £<T<3 4 90 K TH#

3 years < T < 6 years 180 days’ wages

3 £ <T<6 4 180 K T#




6 years < T < 10 years 240 days’ wages

6 £<T<10 £ 240 K T#

10 years < T < 20 years 300 days’ wages

10 £<T<20 4 300 K T#
20 years < T 400 days’ wages
20 £ <T 400 K T#

Under the Labor Protection Act, an employee is generally not
entitled to severance pay if the termination is due to:
WE (FeIRPE), wREAUTREELZLERAXA, RTHEE LK
RFER:

1) voluntary resignation;

B R EEE,

2) the employee acted dishonestly in performing duties or

committed a criminal offence against the employer:;

P L2 BATERI B TR SE, At LT A AT



3)

4)

5)

6)

7)

the employee willfully caused damage to the employer:;

RIHES R E1ERFEF;

the employee’ s negligence caused serious damage to the
employer:;

RINTRGHEZERT mERE;

the employee violated lawful and just work rules or orders,
after receiving awritten warning (valid for up to 1 year) ,

except in serious cases where prior warning is not

required;

RITE R T A ERAERESIEA, S EES (7

THELE), BEEFPELTEZRLEWRI

the employee was absent without justifiable cause for
three consecutive working days, regardless of intervening
holidays; or
RILELEREEZ = THG®EY, TEFLEANTERE;
)Y

the employee was sentenced to imprisonment by a final

court judgment, unless the sentence was for negligence or



a petty offence.
8) Z A LWkt mA&F AL L, BETHRAREHILENF
]j%,z/%&l\o

Keynote: The Labour Court in Thailand places strong emphasis
on employee protection. In disputes between employers and
employees, the court generally interprets labor laws in favor
of the employee, especially in cases involving unfair dismissal,
unpaid wages, or lack of severance pay. Employers must
therefore ensure that all employment-related documents
(particularly those concerning termination or disciplinary
actions) are properly documented, lawful, and comply with due
process. Failure to do so may result in court-ordered
reinstatement, compensation, or other legal penalties.
BROER: ZEFTERFFEAR IR AEEA A T Z A H2
ho, EIREEXN T EEEANT R IWER, FAZEY AN
FHE., AT HFRANERFTNES T Hl, EZXAHERAAE
5 R ARAR K XM (R AR5 MR SR B A 28 KB ) AR E Y
WIDE, M AT &N, BRI ERKETALR.
i 12 BX AR H b ik 4 A



Trademark and patent registration

AT AR H R VE A

Trademark

B AT

The Trademark Act, B.E. 2534 (1991), as amended by Trademark
Act (No. 2), B.E. 2543 (2000), and further amended by Trademark
Act (No. 3), B.E. 2559 (2016), governs registration of—and
provides protection for — trademarks, service marks,
certification marks, and collective marks. It grants trademark
owners both civil rights and criminal remedies, and imposes
criminal liabilities on infringers.

(Bi4r%)B.E. 2534 (1991 ), (@) (% 2 5)B.E. 2543 (2000
EVBAT, FHE (BhE) (% 3 5)B.E. 2559(2016) Wy # — H 51T,
MET BT RSB, LA T ERFATHEMRRF . CRT
BIAT TR A REACKH A0 RGN, FFATRAE B F RS

According to Section 4 of the Trademark Act (as amended) :

RE (BRE) (BITHR) # 4 %



“Trademark” means a mark used or proposed to be used on
or in connection with goods to distinguish the goods of the
owner of the trademark from the goods of others.

“BARRERTEMATE & LA T H5H &8 XABNAFS,
DL BIAT TR AR & 5 A BB o X 4T .

“Mark” means a picture, figure, drawing, device, brand,
name, word, letter, numeral, signature, combination of
colors, shape, configuration, sound, or any combination
thereof .

“ER” REEAF. B, -, &It R &, 2. F
B, 7. 54, Bleds. B, 448, FEREERL

Trademark Registration

7 A E M

Registrable Mark

M AR

In order to register a trademark, the mark must satisfy the

following conditions:

AT EMBEAR, BT LT &



1) It must fall under the definition of “Mark” under the

Trademark Act;

TS (BRE) F “BAT RN,

2) The mark must be distinctive to clearly distinguish the
applicant’ s goods from those of others.
B AR R EMN, UERFFANE @5 LR &AAKX
it

A mark is considered distinctive if it meets the following

criteria:

WR—AIRIFEUTHE, NEIAYEEFEEE:

e It does not merely describe the goods, their nature,
quality, purpose, or characteristics. If a mark
directly tells consumers what the product is or does,
it is considered non-distinctive and not registrable,
unless it has acquired distinctiveness through long
and exclusive use.
FEREHABRWER. HE. AEIFE. R -4
SEERSHHRZZT &AMt 28t 4, NWEEAATE



EFHALIEMN, RECELKHAREXEART T & .

It is not a customary or generic term commonly used in

trade.

CAE R Z F % e ] SR AR

[t consists of amade-up or invented word with no direct

meaning related to the goods.

TR A G &R B e Ry A 2RO BR B TR A R

[t contains or consists of:

TS B E LT B Ak

o A unique or stylized signature (not a common first
name or surname unless presented in a distinctive
form) ; or
TR RS AL (R VR Y R E L, &1 |
BENNETRER); K

o A combination of words or images presented in a
special or stylized manner, such as unique fonts,

layouts, colors, or graphic elements that create a



distinctive impression.

DA R s MGy 7 N ETL W 1A s B G &, Wil
WREFWFIR, A, FeEF Tz ralE s e
BN %

3) It must not fall under the prohibited categories. Marks
that are of any of the following characteristics cannot

be registered:

BT HE WA A LUT AT R AR 7Y B AT 30 1 B VE A -

e contradictory to public order, morality, or public

policy

okt . EEENFRRMETE

e identical or confusingly similar to royal seals,
official emblems, or national flags identical or
similar to well-known marks
5 E2FXWE B 7 #E K EEA R 5 %05 4 5 S F
B AR L Y

e commonly used in trade (generic terms)

R 7 % e (B AE)



e direct descriptions of the goods (e.g., “sweet” for
sugar) .

X B Y R (Flar, W7 ZTHE).

4) The applicant must show actual or intended use in Thailand.
This means that the mark must be currently used or have
a genuine intention to be used in Thailand. This prevents
trademark registration for speculative or
anti-competitive purposes.
HIE AL B R B WL R U A i, XERE ZAAS
SAEMEREEA ST EREEANEERR, XHETH
THRAE R 3% B Wi B ArE A

Registration Procedure

EMEF

Trademark applications must be filed with the Department of
Intellectual Property ( “DIP” ) under the Ministry of Commerce.
The process includes the following stages:

AT B 1F S0 B B AR P ACE] (YRR AE] T )RR . R A
BT B



1) Filing

ez i

The applicant, whether an individual or a company,
domestic or foreign—must submit a completed application,
including a representation of the mark and a list of goods
or services. Foreign applicants must appoint a local
trademark agent.

FIFEA, TWEEBAALENE, KEALEIEA, LM
R —M T EHFE, GRS HAME &SRS EE, SHE
HIF AT R — 2 S EAANREA

2) Formal and Substantive Examination

WAL FE

The DIP conducts both formal and substantive examinations
to assess whether the mark meets the requirements of
registrability, distinctiveness, and compliance with
prohibited categories. This examination process
typically takes 6 to 8 months.

R FEREHTEAMELREFE, UWFEFRSELRETE



MiE, DEEMECETELRFNAL. KFELEREF
% 6 2| 8 - A ByEt A,

3) Publication

i

If the mark passes examination, it is published in the
Trademark Gazette for public inspection. This allows
third parties to review the mark before registration.

WRAASALFE, WAE (Fral) EamUgtanER/.

ZAFE = EEMEFEZATS.

4) Opposition Period

F WU

Any interested party may file an opposition within 90 days
of the publication date. If an opposition is filed, the
DIP will consider the arguments from both parties before
making a decision.

AR TR EAEZ BRI BHREL RN mREH
FW, AR ACE B E R T it R 1R R



5) Registration and Issuance

B AT AL F

If no opposition is filed (or the opposition is resolved
in favor of the applicant), the DIP will issue a
notification to pay the registration fee. The applicant
must make this payment within 30 days of notification.
Once the fee is paid, the Trademark Certificate will be
issued usually within 2 to 3 months.

R T AR (R WA ), 2R A E & o,
BOK B IH A SO EM B o B iE A S U W B k0 fE Y 30 H A A
Fo MAE, FRHLEHREE2E2E 3NAWNMA.

The entire trademark registration process in Thailand
general ly takes 12 to 15 months from the date of filing. However,
if the application qualifies for the DIP’ s fast-track
examination and registration system, the process can be
completed within 10 to 14 months.

ERE, B NATEMEBE AT IEZ HREEFE 12 2 15 A n96t
. #AT, anR o iEE A IR AE B EAEM R S, A A
10 | 14 1~ A A % Ko



Trademark Registration Fees

78] A E A 2R

e Application Fee

#1155

o THB 1,000 per class, which includes up to 5 items of

goods or services.

F 7| 1000 &%k, WHEKS 5 TUH & IR Fo

o For each additional item beyond 5, an extra THB 200 per

item is charged.

it 5 Wy, A AN 200 R4k

e Registration Fee

TE A %R

o THB 300 per item listed in the application.

1 iE & T AT 7 B9 5UE 4~ 300 A&k

o The minimum registration fee is THB 2,000 per class

even if the total item-based fee is less.



AR R B AR E AT % 4 2000 A4k, BUGE AT A TUE A SR
A RAR T Z BT =

Validity and renewal

R An 5 4

A registered trademark in Thailand is valid for 10 years from
the registration date. It may be renewed indefinitely, each
time for an additional 10-year period. A renewal application
can be filed within 6 months before the expiration date or
within a 6-month grace period after expiration (with a
surcharge) . If the mark is not renewed within this grace period,
it will be removed from the register.
EHREEMNBEAAEEMZBERZI0 FARER. EAULRELEE,
BRAEKI0F., ZRFFEFTUEZH A 6 MANHEHE 6
A SRR B 79 52 2 (187 SR I Am 3% ) o 0 R 3% B AT R A MG 5T IR 2 1A 42

2, NHEBEH.

Patent

il

The Patent Act, B.E. 2522 (1979), as amended by the Patent Act



(No. 2), B.E. 2535 (1992) and the Patent Act (No. 3), B.E. 2542
(1999), governs the protection and registration of patents in
Thailand. It provides legal protection for invention patents,
petty patents (also known as utility models), and design
patents. The Patent Act grants patent holders the exclusive
right to produce, use, sell, import, or license their patented
invention in Thailand for a specified period, in exchange for
public disclosure of the invention’” s details. It also provides
for civil and criminal remedies against unauthorized use or
infringement.

(LA #£)B.E. 2522(1979 ), Z(EFix) (% 2 F)B.E. 2535(1992
) Fn () (8 35)B.E. 2542(1999 ) 1T, ME T HE%
MR AEM . ©AZALTA ANTF] (AR A LR AL F]) A sk
MBIt F AR ERRY . (A% HEMNEFER A LI E LA H
THRTAETREZHRAERE LS., £H. HE. #O0RFATHLE
MAHWER R AT T 43 REFAEF HEAH REMA =
HHHE

In addition, Thailand is a member of the Paris Convention and
the Patent Cooperation Treaty, allowing foreign applicants to
claim priority or file international applications designating

Thailand.



Wesh, FEE (ERLAY) o (LA SELEL) WRR, RIFIEF
A B R AR R IR W & B E PR o iF

Types of Patents

TAIRA

The Thai Patent Act provides protection for three types of

patents:

E (FAEY H=ZREFR R

1) Invention Patent: Protects new, inventive, and

industrially applicable technical innovations.

RATA: RFPFAE., QEEEE A Tk & A AR .

2) Petty Patent (Utility Model): Offers protection for
inventions that may not meet the inventive step
requirement of an invention patent but are still new and
capable of industrial application.
INER(ERFR): AR &KX AL & RKE
B AU B e E T Tk o R BA 1R B AR AP

3) Design Patent: Protects the ornamental or aesthetic



features of an article, such as its shape, configuration,
or surface pattern.

SNAATE A ORI W o WY R AR SR FRAE, R, S
KEEE,

Patentability Criteria

A AR

To be patentable under Thai law, an invention must meet the

following criteria:

WEREEE, EREEA, ZIRALTAE 6 U TAFAE:

1. Novelty

AU

The invention must be new and must not have been disclosed
anywhere in the world before the filing date or priority
date. Public disclosure through use, publication, or
sale prior to filing may destroy novelty.

RS A FTH, 2 W iE B S B A B Z 80 R At R
FnTte EFIFWELER . A HHEXTLATHET RS

BT A o



2.

Inventive Step (applies only to invention patents)

Al (RE AT ZHEA)

The invention must not be obvious to a person skilled in

the relevant field. It must involve a technical

advancement over existing knowledge.

ZRAN THRIBHEAARK K —ELELT Z L. €
Se B BRI A AR B R #

. Industrial Applicability

T i M

The invention must be capable of being made or used in
any kind of industry, including agriculture.

RSB ER A TEM—FRBE T, gf KL,

Design patents must also be new and not contrary to public
order or morality, but the inventive step requirement
does not apply.

SN TR W S ARF B, ik R bk F K, EalE
MR AT T AR E A,



Non-Patentable Subject Matter

% F AR 1P 89 F I

The Patent Act excludes certain categories from patent

protection. These include:

(LTAE) FRLELFHRAELTHRF 5. B

Discoveries, scientific theories, or mathematical

methods

R, FFEIWRBF T %

e (Computer programs

THEAAEF

e Business methods or mental acts

B B RAT A

e Methods for medical treatment, diagnosis, or surgery for

humans or animals

ANERBAMBESTT . LB F AT %



e Inventions that are contrary to public order, morality,

or public health

Rk, EAARN T AW AR

Patent Registration Procedure

LA EM AR 7

Patent applications must be filed with the DIP under the MOC.

The process involves:

TAEFL B H AR R E R, R EEE:

1) Filing

RN

The applicant must submit a completed application,
including a specification, claims and, where applicable,

drawings. Foreign applicants must appoint a local patent

agent.
FiFASAER — M T EWE R, BFERHS . WA ERKSH
BRI (o i) o SNE Wi A AdE & — & ST R RE A

2) Formal Examination



M HEE

The DIP will check whether the application complies with

filing requirements.

MR E R EEIELENEE K,

3) Publication

i

If the application passes the initial review, it is
published in the Patent Gazette.

WRFFALVSFE, WELTHAR LN E,

4) Substantive Examination

EREE

For invention patents, a request for substantive

examination must be filed within 5 years of the

publication date. Examiners will assess novelty,

inventive step, and industrial applicability.

T RAER, SHMENGZEHLS FHRBEERFEEK.
HE R IFEH A, Qs Tk E F %,



5) Grant and Issuance

BT 5IEH Rk

If all requirements are met and no opposition is filed (or
any opposition is resolved), the patent will be granted
and published in the Gazette.

wn R R BT R B ROF B RR #AR R DU (EET R W B AR DU
z), MEREHETHEX R LA

For petty patents, no substantive examination is required
unless requested by a third party. Design patents undergo a more
simplified examination process.

MHTANER, BEF=ZAZEXK, EMNAFHATEREFE. SRR
TR FELRE I,

Patent Registration Fees

= A E M 5

e [nvention Patent

LRl



o Application: THB 500

#iE: 500 &%k

o Registration: THB 1,000, payable when the patent is

granted after substantive examination

EM: 1000 FEk, EERFEER T LA A

o Annual Fees: From year 5, starting at THB 500

FH: NE 5 FEFE, 500 FikiL

e Petty Patent

/NE A

o Application: THB 250

HiE: 250 F %

o Registration: THB 500, payable upon approval before the

certificate is issued

EM: 500 ik, TEIKAEHEEUE AL BT

o Annual Fees: From year 1, starting at THB 300

S NE 1 FFE, 300 FikiL



e Design Patent

SR IE £ A

o Application: THB 250

HiE: 250 F %

o Registration: THB 500, payable after approval and

before issuance of the certificate

FEM: 500 FEk, FEIKAFHE AR S AL BT AT

o No annual fees

T4 5

Validity and Renewal

R An 5 4

e Invention Patent: Valid for 20 years from the filing date.

No renewals are allowed.

KAEF: BRIFHRE 20 FRAER. TAFEH,

e Petty Patent: Initially valid for 6 years, with two



possible extensions of 2 years each (maximum of 10 years) .
INER]: ATE IR 6 F, FIEATK, BRIEH2 F (%%
10 ),

e Design Patent: Valid for 10 years from the filing date.

No renewals are allowed.

S BAITER: BHFIEEHL 10 FRAR. TAFEH,

Keynote: Registering trademarks and patents in Thailand
secures exclusive rights and provides legal protection for
valuable intellectual assets—making it a strategic tool for
foreign investors to safeguard innovation, maintain brand
control, and enhance long-term business value.

BOER: EFREFEMBEFAEANTUHARETN, HAZ RGN
PR B R, B R A SNE R FE R, IR & AR T
KB B AL B R s AL

Trademarks must be distinctive, not prohibited, and used or
intended for use in Thailand. Registered trademarks can be
licensed to Thai subsidiaries or affiliates.

B MAR R ENE, FRTEILEMZS], HEREFERAKITERE
Flo EMBAT A RN 28 2 B 7 & S B A s A .



Patents, including invention, petty (utility models), and
design patents, grant exclusive rights for a fixed term. Patent
owners (including foreign holders) can license their
Thai-registered patents to other parties, including
subsidiaries, affiliates, or unrelated companies.

THEELA, NTA (EAFE) AR Z LA, EEZHRAF
HERK AR AN (BESERHA A) T LUK E A& B EM T A
W e B, AT aE. MEASSTHEXHAE,

Personal Data Protection

MABHERF

The Personal Data Protection Act B.E. 2562 (2019) ( “PDPA” )
is Thailand” s primary data protection legislation designed to
safeguard the personal information of individuals and regulate
how personal data can be collected, used, disclosed, and stored.
Modeled closely after the EU’ s General Data Protection
Regulation (GDPR), the PDPA officially came into full effect

on June 1, 2022, after a two-year postponement. Its key



objectives are to protect individuals' privacy rights,
establish clear duties and responsibilities for data
controllers and processors, promote transparency and
accountability in data handling practices, and enable
cross-border data transfers with proper safeguards.

(AN ABHE R4 %) B.E.2562(2019) (“MRE” ) B AE W £ E4HIE
"Lk, gERFIABE, FAEBMAKENRKE, EA. KE
g T Ao A RuE LK B By (38 F B0 R 47 471D (GDPR) A I A,
EXEREE, T202266 A1 HERATAR, HETEEFER
FAANRBA, ABEEFFMAEE R ARG X S wE, Rt
AR AL LRy B AR (B ST, 3T g 4R R A 52 IS SR 4K
.

Scope of the PDPA

R HY T

The PDPA applies to any organization, whether located in
Thailand or abroad, that collects, uses, or discloses personal
data within Thailand, regardless of where the data processing
actually takes place. It also applies to foreign entities if
they:

MrEE AT EMAEREREAKRE. ER BN AKIE TN



W, TWHEEAELRENREIHAT, ZEEF THEEE, wEE
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o« Offer goods or services to individuals in Thailand: or

AEEMAREFEIMS: &

o« Monitor the behavior of individuals within Thailand.

W R BB A A ABIAT A .

Key Definitions

KX

e Personal Data: Any information that can identify a person,

directly or indirectly (e.g., name, ID number, location

data, IP address).
NAEIE: A UE R R — ARG R (e, #4 .
HAES, (LEHAE. [P M),

« Sensitive Personal Data: Specific categories of personal

information that are considered more privacy-invasive and
therefore require enhanced protection under the PDPA.

This includes data related to:



FRAMNABIE: AN ERRAEROEHEE RN AER,
Al FERE (CAKERFE) MERF. ZEESUTAH
B KRB

o race or ethnicity

b ik 2Rk

o religious or philosophical beliefs

FHEWRG FEM

o health information

(RS,

o sexual orientation or behaviour

VB RAEAT A

o political opinions

BE WS

o trade union membership



H
s
>
p=il
o

o genetic or biometric data (e.g., fingerprints, facial

recognition, or iris scans)

A AR R AR SRR (Bl g 40, T #0007 S AR 4 1)

o criminal records

WFEILF

Data Subject: The individual to whom the personal data

belongs.

BEEHR: MAREFEAAN A

Data Controller: A person or organization that determines

how and why personal data is processed.

BEER #: k2w LR A AL EN ARKES A AL

Data Processor: A person or organization that processes

personal data on behalf of the data controller.

BEAEHR: ARKEEFFLENS ABEN T ARALR,



Collection, use, and disclosure of personal data under the PDPA

BE (MAZBEBRFE) KE. ERAPRENALE

Under Thailand” s PDPA, personal data can only be collected,
used, or disclosed when there is a lawful basis for doing so.
The collection and processing must be conducted lawfully,
fairly, transparently, and only to the extent necessary for the
stated purpose.

WERE (MAKERFE), AAERERENERLT, T8
k. EASEENALKE. KEMAELM 6%, NF. HHHEH
1T, FERRT R B R,

One of the most common and important lawful bases is consent
which must be obtained explicitly, clearly, and freely given
before collecting or using personal data. The data subject must
be informed about the purpose of data collection, the retention
period, their rights, and any third parties involved.

R LA R B R WAL 2 — & AUk R S A AR Z TS U A
EWiAE AR EE R, XAEAREEZERRERENE SN, T2
FR . AT A DL R BT % =T o

Sensitive personal data (e.g., religion, health, biometrics,



sexual orientation) requires explicit consent unless a
specific legal exception applies (such as vital interest or
public health). These categories are subject to stricter
protection and higher penalties for violations. Furthermore,
the PDPA requires that consent be easy to withdraw at any time.
RN ATKE (W FEH. R, A9RAL EHRE) FEFEAAHH
AR, BREEAFZNEEFAMEL(EATENERAHKTE).

TR AZENE AR, FHERATALUETGA . s,
R ERL R AZ % B R R DARE L

Another lawful basis is contractual necessity, where the

processing of personal data is required to fulfil a contract
with the data subject, for example, processing a customer’ s
address in order to deliver a product.

A=A rRaFELEEMN, Bl A BATS B ke e /i FLENA
HAE, B, ARAFEMAEZ P WA ER.

The legal obligation basis applies when data processing is

necessary to comply with applicable laws or regulatory
requirements, such as, storing employee tax data for government

reporting purposes.

XS AN E R T AT E R e BRTS AT HEL



BWEL, #Blw, HBUFRE EFER TR S HE.

Vital interest is a basis used when it is necessary to protect

an individual’ s life or health, such as disclosing medical data
during an emergency.
A ANE R T RPN AE R HERTLFNED, FlnE LR
BT EETHAE

Personal data may also be processed in the public interest or

under official authority, typically in situations where
government agencies carry out their official duties.
MABREE TR T AR EREE A RN T HATAE, BEEHT
TR WAL B AT A 5 I 1B UL

Finally, the legitimate interests basis allows processing when

it is necessary for the legitimate interests of the data
controller or a third party, as long as it does not override
the fundamental rights and freedoms of the data subject. This
basis is often used in business operations like fraud
prevention or internal analytics.

W, AR A AN VAR LA R 1 R B = 7 B AR A A T G
M HTNE, RELFABA G EREZARNEARAEE. Z



EMMNBEEATELES, WiTKESAHTN,

Summary of PDPA Penalties

SRS

Under Thailand ° s Personal Data Protection Act (PDPA),
violations can result in administrative, civil, and criminal
penalties:

WERE (DARERFE) (MRE), SHAT A REFEATR.
R = fu b = At

e Administrative Fines: Up to THB 5 million per violation,

imposed by the Personal Data Protection Committee.

Mtk A ASAB R E R 40 B AT 0 A LB 500
E LS

o (Civil Liability: Data subjects may claim compensation for

damages caused by unlawful data processing, including
punitive damages.
REFT: BEEETUERBEFEEZHEALE S RN TE,

LRSS AR



e (Criminal Penalties: For serious offenses such as

collecting or disclosing personal data without consent,
individuals or organizations may face imprisonment of up

to 1 year, fines of up to THB 1 million , or both.

MEA: HTALARRERKE NN AKEFTERT,
ARERTebE e 1 Favleds. K& 100 7 & % E7 314,

B H A

o, BRER

Keynote: To mitigate the risks of PDPA non-compliance, it is
essential for all organizations handling personal data in
Thailand to exercise due diligence by thoroughly assessing
their data processing activities. This includes identifying
and correcting any loopholes in data protection practices,
implementing comprehensive policies and procedures, providing
regular staff training, and maintaining accurate and
up-to-date documentation.

BRE S AT BERAMRETAEANAR, &EIAFLEANAKE
W 2EL R L T R AT AR X B E ey RBRR & . X @45 R A
Ar Y IE B R AP 5L B P B URORL, LM E W BCRAAR fF, RHTTR R
TR, DLURCPR S 8 7 A 58T B9 XA 1T Ko
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