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1. Frinsg e R mm S
1.1 A5

(a) HIN¥E 5 REARNA S HNEEI JOR i 03 i S P ORGP RO B, IR ) I2 1
JAR R, IO g NI

(b)  FIn IR — A EER U “=HE1E7, W55y, JEEM
BOMBEBOR CBURT, BEGR CZREET Z MBI E AN R HN
[ =5 Fk B9 5 BT N3 4 R BR T84 (National Trades Union Congress of
Singapore ) . H7 M 4 B & £ K & & (Singapore National Employers
Federation) FUHEINd A /7% (Ministry of Manpower of Singapore) (“AJj
7 ARE

(c) I 51 2 (8] 1) 26 2 32 B AT T (R BT 25T (R AR & T R BIYE . —
B, AR E AT AR, AR AU S RUE T AT PR 28600 S, X
RESE R R RIS T 15 8 W B i 2 B HE TR v, R A
A VR PR 58 4 IR B 20 560 AN RE T LRR I BT 19 6

1.2 BOCE
(a)  FEMBINYE, B RVEER) 3 BE A =R B 1968 4 (%)
(Employment Act 1968 of Singapore) ({JEHIEN.

(b) TEFNdE, 5 mMEEAR S HAE R EHE: (D) Frindk 1953 4 (h
JeAF4E) (Central Provident Fund Act 1953 of Singapore); (ii) M
B 2001 4F (JLE KR JESLFMEE %) (Child Development Co-Savings Act 2001 of
Singapore); (i) Frindk 1990 4 (HME A J7JERE) C Employment of Foreign
Manpower Act 1990 of Singapore); (iv) Hrindi 1947 4 (FrfEHLIL) (Income
Tax Act 1947 of Singapore);

(v) Hhndk 1960 4 (F=lkK RiE) (Industrial Relations Act 1960 of
Singapore);

(vi) Hrhndk 2012 4 (AN ANFEEMRYEL) (Personal Data Protection Act

%10 35



2012 of Singapore ); C vii ) 7 N ¥ 1993 4 ( B & A g A %D
( Retirement and Reemployment Act 1993 of Singapore); (vii) ¥hndk 2019
(A REE) (Work Injury Compensation Act 2019 of Singapore); M (ix)
Hrndk 2006 = TAE AT e & ffg BEi%L ) (Workplace Safety and Health Act 2006
of Singapore).

1.3 L

(a)  CJRIEY BlE 7 7 FHOR 55 10 B 2 P9 1R JE 03 AR R AR AR 2% s RN 2 A1

(b) M) HAREMTRARR. GEME) RIEMT CEE) +
FrotsEm “en” CORMANEY D, HPasi LA (workman). K EBUM JE R
FARHRE 01 (RIS I TAER (> F 35 /NI 5D, (HAREFRELLF A+
(1) S (i) FBUCL A B8 Gl A ST I B AT R i 53 AT
HAAN+. TN (workman) —IAEFEAR 57 80E . M EMAINL. IEE L. &
L NARR & HAd 2R TN

(c) AIEHT CRIE) R R AT BIT RS &40 (contract of service)
Mg Hizs e RS R AT HE .

() CRHEY 3t ORIE) JERMEEARTAERR M, N R
JiE AR — M ORI o 1258 S BRI AR R Sl AN A ST i Jie 10 £ B B 7 I £
BEREE . AR, A BIAMEL. B, M) 580U BT E B TR R
H o AR A [a) 0 A R 55 26 A 10 2% s R ANE FH T8 BN SORIATIBRON B, T3 F
T (D) HEARTHE: AEMPEE. e, FHAME. SRS ATMEL R
WRPR A HR ) (“HEARTB”) AN EE T 4,500 Foom LA K (i) HEAk
TR 2,600 FoohER (TSN CHEIURRDRER™ . R
VU ANEH T REAUTE N, T HIEA TR HE R Z D .

1.4 =715 MR

B SLAE RN FNVBIE 2 AN, N i i AR S0 R 4% = J7 #8651 (tripartite
guidelines). #i} (tripartite advisories) FlbpifE (tripartite standards).
ZTTHR G RINE AN, A DA AN S =07 R 5 AT AR IUT ) . =07
WOREIR 1 i 32 SRk X AR I BT « =07 B v A2 Bl i R F 1) R 2 i
RS, DMREEHTINIECR AR IR ek . DU B T 85y =07 4851
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SR VCRITBRAE ) AR VE R 5.

=757485l =R =0t
(57 BT JE I 4 (57 BTBOL R B (57 BLBGHEBER I L
510 (Tripartite R RIS =ANY) NARAEARHED

Guidelines on Fair
Employment Practices)
(F7 RBUR i TAR 2 Hk
K485 (Tripartite
Guidelines on Flexible
Work Arrangement

Requests)

(57 BB i e i 51D

(Tripartite
Guidelines on Wrongful
Dismissal)

(57 BT BRI PR 518
FFE5]Y (Tripartite
Guidelines on
Mandatory Retrenchment

Notifications)

(Tripartite Advisory
on Managing Excess
Manpower and
Responsible
Retrenchment )

(57 B BULAR 7 BT g 0
O

(Tripartite Advisory
on Managing Workplace
Harassment )

(F7 RBUR i TAR 24k
AN

(Tripartite Advisory
on Flexible Work

Arrangements)

(Tripartite Standard
on Advancing WellBeing
of Lower—Wage Workers)
(77 B3 U A [ JHTRR
& 7 e GAARAED
(Tripartite Standard
on Employment of Term
Contract Employees)
(57 BRI R AL B AR
#EY (Tripartite
Standard on Grievance

Handling)

2. BRME

DATR 0 T 380 g v e 0 1) 2 ) R SRR 2
(a) REGER

(TAREEE)

BNy 2019 4E ( TAM42i5) (Work Injury Compensation Act 2019 of
Singapore) ({“ TAGWGELIEY ™) g, DTS2 0500 JE SR A1 o fidd (T
DI, R EDBARYE — (1D frEkZ mraftuEr R 8, NHAE (LR
) R RTREZARAH BT ST A ORE A R R AR . I, AT PRI L R 3R] Bk



PARER: () B AN 2,600 #7c H A2 @ N FEARA 578 TR 5
s M Ci) BUR. B LA ORE St i 8 IR A W 28k, IF
HALAFFE NI E s 2k . RARHEE 08 IR JE THBVEAT N, s al
AECAEUA Y 10, 000 Hr oK STk EE I 12 DM HIIEE,  Bpi & 3t .

TAEHWUE (Work Permit) FIFZEEAEUE (S Pass) FFHEWBEST R

Jie 32 WA A BT T AV T E R R IE 1) 355 A 8 T I 9 4 4 i it 2 2 7 (%
R, 2T PR e DR 14 (R By ¥ Rl S8R 75 (3 e ¥ 97 A H (8] R (day surgery) (L3
AIRES TARETC R I RE 2 D, RIS 22D A RE4E 60, 000 #roc (fREAE
RHRN 2023 4 7 A 1 HEZJE). XF#EE 15,000 #HrocIET R, &
TR A 7] T ILFE AT, HAERERAT ERAHET 60, 000 Hiyc. BI, JEEH
R AR VR RTIEAN R REHELE (R 38 1 297 3 AR 2RI (first dollar
coverage, “E—N—JnRIAT” RED, FmfREUN 15,000 Hit, REA A
AR 15,000 B CHIEEST 9 B SCAT TS%MIAR A, I AT RN E DN
60, 000 Fryc. EEAR, XTFH 20254 7 H 1 HRARIIETT R R, SRR
WA, KA LR RVFIIBRAMEFARME, (B) 51N 50 JA % R UL AR
50 JH % LA E N LSRR ZE AR 2R, (O) BRI A FIE BRI %2 5 E %A
BERE S AT B H

HoAth

A HoAl SRR BT A A TR, RS RIS S i A
R (citizen) (FEESitRIAG G AP K ASER (permanent resident) HJiE
DAL IR JE DL SRR, R A A 3T

(b) FM. %&KHABRER

WO B aTIFT0E T A e 5L — SR AR Rk . AN, A — bk =X
HER (Progressive Wage Model) — (“PWM”) 3 FH - 54 47 b AT I £
X BLAT MV BV PR i O3 AT = B (DL AIRINEESR) (M e 48 5l
HAr, PWME: (i) PLRTE: &% (BIENEEG T Y (BHENEHR
TGO SOLED (BN SORLES R 5D THENL K B30, R, e
MR 45 BRI E R LA Ciid BURERME: ATEON R RINL. Bbah, SR AME A M
JiE S DA Z5TRR AR PWM g 5200 15 14 573 SRR I gk S0 9%, 9 HOR BT Hoft A S



JiE RS A LA BERE B B CH AT 1, 600 H170).

TEAL G R T AR S A (B, v A 7= 7 R S A sl e A T R 1) 52
A 7 HIF eI K . B WA SRS 13 MHRE. FESR
WG ML G SR8 B I S IR R R AR

(c) AFBIH

BAFEA 11 RAITH BB T BUF A AL, i 53 B 52 A (R
bt IERTAE A SRR .
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